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Proud of Canadian Legal Innovation

Emerging Legal Technology Forum
at the MaRS innovation center
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Prime Minister Trudeau at the announcement of the
Thomson Reuters Technology Centre
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What does Al in our lives look like?
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What is Artificial Intelligence?

Deep Learning

e Machine Learnin
P Predictive Analytics > -
° Translation N
T x atural Language
® Classification & Clustenng ; Processing (NLP)
° Information Extraction
o OPeechto Text\ Speech Artificial
»_Text to Speech -~ Intelligence
> Expert Systems (Al)

Planning, Scheduling &
% Optimization

® Robotics
Image Recognition
¢ N Vision
° Machine Vision g~
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1st

Mechanization, Mass production,
water power, steam  assembly line,
power electricity

Computer and Cyber Physical
automation Systems
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Recognizing innovation as opportunity and threat
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Technology Adoption

the answer company™

8 #7%% THOMSON REUTERS®




Al within Legal industry today

Litigation

technology assisted review (TAR)

Research

rank retrieval, recommend,
predict outcomes

Contract Analysis

learns key phrases and terms

5. NONHIRE OF COMPANY EMPLOYEES.

Deleted in 1 document.

Employee will not, directly or indirectly, (i) hire any current or prospective employee
of the Company, or any subsidiary or affiliate of the Company (including, without
limitation, any current or prospective employee of the Company within the 6-month
period preceding the Employee's last day of employment with the Company or
within the 18-month period of this covenant )i\who worked , works, or has been
offered employment by the Company and with respect to whom Employee had any
role , direct or indirect , in recruiting on behalf of the Company + orl + who was , or
would have been, a direct report of Employee in his position at the Company; (i)
solicit or encourage any such employee to terminate their employment with the
Company, or any subsidiary or affiliate of + the Company ; or (iii) solicit or
encouraae anv such emnlovee to accent emnlovment with anv business . oneration .
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CAUTIOUS OPTIMISM ON
COLLEGIAL BUT TRUDEAU'S PROMISES P38

COMPETITIVE P.32

Artificial I‘ni‘eiiience |
will change theTegal profession,

APRIL 2017
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Al creates transformative change

NEED HELP
WITH YOUR

LEGAL PROBLEMS?

WE CAN HELP

| am going

DoV through a
!Mrp“m relationship
the police breakdown
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Merci! Thank you!
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